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FORCED LABOR IN COTTON SOURCING
ROTTENDORF, 8 December 2021
The s.Oliver Group is taking its due diligence obligations in regard to the prohibition of the employment of persons
in forced labor for the whole supply chain seriously. The prohibition of forced labor stated in the ILO Conventions
No. 29 and No. 105, in the German Act on Corporate Due Diligence Obligations in Supply Chains and s.Oliver
Additionally, we at the s.Oliver Group include a detailed policy on the topic of forced labor in our supplier contract
(Sustainability Fact Sheets) which is applicable throughout the entire supply chain. Furthermore, our audit team

Further to auditing suppliers and manufacturers, we are increasingly sourcing cotton from more sustainable sources
to further minimize the risk of sourcing cotton from forced labor. The s.Oliver Group is a member of the Better Cotton
Initiative
model from sustainable sources. In 2020, more than 70% of the cotton came from more sustainable sources,
meaning less environmental impact and more human rights respected farming. We are increasingly sourcing cotton
from more sustainable sources: the goal is reaching100% in 2022.
The current research results concerning forced labor in cotton sourcing areas in the Xinjiang Uygur Autonomous
Region are therefore being taken very seriously by the s.Oliver Group. We can validate that none of our
manufacturers are situated in Xinjiang. As we are aware of the possibility for linkages to the region in the deeper
supply chain and acknowledge the fact that cotton certification can only be a minimum risk requirement, we are
working together with our suppliers to assure that both, any production steps are being made in the region as well
as increasing our due diligence measures to further ensure our long-term commitment towards sourcing only cotton
from more sustainable and Human right respected sources.

UNTERNEHMENSINFORMATION
Founded in 1969 by Bernd Freier, the s.Oliver Group has developed into one of Europe's leading fashion
companies within a few decades and celebrated its 50th anniversary in 2019. The group employs around
5,100 people internationally. In addition to the s.Oliver and Q/S by s.Oliver brands, the company's portfolio also
includes comma, Liebeskind Berlin and COPENHAGEN.
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